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SUMMARY:
In BIOL350, we examine the evolutionary roots of human motivations, culture and civilization, the evolutionary roots of the challenges that currently face our species, and hence the evolutionary roots of our future.  Specifically, lecture topics explore how biological and cultural evolution interact in affecting how we think and behave, and hence how this interaction affects our understanding of a wide range of human affairs, including why we have arrived at our present predicament – the 'human condition'.  Lectures, recommended films, posted articles, and reference lists will direct students to several sources of ideas and discoveries concerning this topic, and will provide inspiration for students to develop, discuss, and debate their own views, and produce their own posters about how human minds and cultures have been shaped in part by the effects of Darwinian evolution.  From this, the course concludes with predictions and speculations about how the genetic legacies inherited from our ancestors, and how our continuing evolution as a species—guided by both natural and cultural selection—are likely to impact on the lives and civilizations of our descendants in future generations. 
DUTIES: (with approximate time estimates – Total: 65 hours – per TA-ship; subject to minor adjustments)

· 10 hr – onQ Discussion Forum monitoring [for about 55 students per TA-ship; 50 min per week on average X 12 weeks] – Verification of participation in graded questions and responses, monitoring for inappropriate content, and identification of candidates for the bonus certificate of merit for quality writing.
· 14 hr – Poster grading [15 min per poster X 55 students] 
· 2 hr – Spreadsheet maintenance [10 min per week (on average) X 12 weeks] – Keeping grade records for Discussion Forum Assignment and Poster Assignment, including compilation of student-submitted (peer-review) poster grades and correlation calculation for quality grading bonus mark.
· 10 hr – Student email correspondence [1.0 min per student per week (on average) X 55 students X 12 weeks = 10 hr] – Student queries concerning the poster assignment and production using Powerpoint, queries regarding how to participate in the Discussion Forum, how to submit assignments, how to download lecture notes and access reading assignments.  [A significant percentage of your students will never contact you.]
· 29 hr – Final exam grading – TA’s will each grade 1-2 short essay questions for the entire class, totaling approximately 2-3 min of grading time per answer on average [1-2 questions X 2-3 min / question X 400-450 students ( 29 hours]. 

Important notes: 

Much of the workload in this course falls into two big time blocks: 

(1) Grading the poster assignment will require about 14 hours of work per TA-ship (28 hours for 2 TA-ships) to be completed all within one week — the 10th week of classes.  You will need to plan your schedule to make sure that you have about 14 hours (or 28 for 2 TA-ships) available for this within that week.

(2) Grading the final exam will require about 29 hours of work per TA-ship (58 hours for 2 TA-ships) during the December exam period.  TA’s are responsible for completing their exam grading duties within 6 days after the exam is written (i.e. the equivalent, for 2 TA-ships, of about 6 full days of grading in a row).  This must be completed regardless of how late in the term the exam is scheduled (although there will be at least 6 days available after the exam is written and before the end of the Dec exam period).  Accordingly, holiday or other travel arrangements (e.g. to conferences) for December should not be made until the final exam schedule is published (normally sometime in October).  TA’s are also required to grade the make-up exam in early January for students who were unable to write the Dec exam (e.g. due to illness).     

EVALUATION

-TAs will receive a written evaluation of their performance at both the middle and the end of term from the Course Co-ordinator, if requested.
-TAs are encouraged to conduct their own informal evaluations of their performance with their tutorial groups, independent of the USAT evaluation.  
 
PROFESSIONAL CONDUCT

All Biology TAs are required to adhere to the University's Code of Conduct, as described in Section 12 of the Queen's Graduate Calendar, and Section 4 of the Guide to Graduate Studies in Biology. As teachers of undergraduates, TAs are expected to recognize the seriousness of all forms of Academic Dishonesty, Harassment and Discrimination and to understand the rules governing such cases at Queen's. 

PROCEDURES FOR RESOLVING PROBLEMS BETWEEN TAs and INSTRUCTORS

Please refer to the Collective Agreement at the following link:  
http://queensu.ca/facultyrelations/teaching-assistants-and-fellows/collective-agreement
