COURSE:
BIOL-442 Evolutionary Medicine
TERM:

Fall 2026
INSTRUCTOR:
F. Bonier
SUMMARY: 

The course will explore human medical conditions through an evolutionary framework. Students will delve into and apply evolutionary principles to examine conditions ranging from infectious disease to obesity, mental illness to cancer. Students will complete online modules, readings from a text (Evolutionary Medicine by Stearns & Medzhitov), and readings from the primary literature, as we move through broad concepts during lectures and tutorials. Learning will be evaluated through a combination of OnQ questions, quizzes, tutorial assignments (including debates), final projects, and participation in discussions.
TA DUTIES WILL INCLUDE SOME, BUT NOT ALL, OF THE FOLLOWING:

1) Review all course material to address any deficiencies in the TA’s understanding of the course content and aid them in providing accurate guidance to students. 

2) Moderate OnQ discussion boards.
3) Answer student questions about course material where appropriate, in consultation with the instructor. 
4) Attend TA meetings. 
5) Lead weekly tutorial sessions, including moderating debates. 

6) Grade (and re-grade, as requested by students) student assessments, including debate contributions, quiz or exam short answer questions, and final projects. TAs will be provided with answer keys or rubrics to aid them in providing students with clear, written feedback. 
7) Assist in guiding and organizing students’ choices of topics for final projects.  
8) Keep up-to-date records of student marks in OnQ and/or Excel and/or Google Sheets. 

EVALUATION:

1) TAs will receive an oral evaluation of their performance, provided by the course instructor.

2) TAs will also be evaluated by their students, via an anonymous OnQ survey.

PROFESSIONAL CONDUCT

All Biology TAs are required to adhere to the University's Code of Conduct, as described in Section 12 of the Queen's Graduate Calendar, and Section 4 of the Guide to Graduate Studies in Biology. As teachers of undergraduates, TAs are expected to recognize the seriousness of all forms of Academic Dishonesty, Harassment and Discrimination and to understand the rules governing such cases at Queen's. 

PROCEDURES FOR RESOLVING PROBLEMS BETWEEN TAs and INSTRUCTORS

Please refer to the Collective Agreement at the following link:  

http://queensu.ca/facultyrelations/teaching-assistants-and-fellows/collective-agreement 

